


ALUMNUS STORY

EMMANUEL
HAYNES

On the walls of Carnahan High
School of the Future, 17-year-old
Emmanuel Haynes saw a poster
advertising STL Youth Jobs. “| went
into the program with an open mind,”
Emmanuel recalls. He wanted a
change from his experiences in the
fast food industry and after-school
programs and was interested in
focusing on his career interest in
mortuary science. He was excited
about the potential to work in his
field of choice and STL Youth Jobs
connected Emmanuel to the Ronald
L. Jones Funeral Chapels for his
summer job.

“l was a sponge. | wanted to learn
everything,” says Emmanuel of
his experience. “This program
pushed me to step outside the
box — exceed past the limits...it's
all about taking the opportunities
that are given to you. Success will
be uncomfortable for you until you
work the process.”

At the end of his senior year,
Emmanuel received a call from
President Obama'’s office announcing

he had been named a Champion of
Change. Emmanuel was honored
with the award for empowering and
inspiring members of his community
by developing skills through youth
employment and won a trip to the
White House.

During his second summer working
for the funeral home, he was offered
a full-time position.

Now, five years later, Emmanuel has
been promoted to funeral attendant
and is in his final semester at St.
Louis Community College. He wants
to continue to learn the business of
operating a funeral home and hopes
to achieve his goal of becoming a
licensed funeral director by age 25.

If it wasn't for this program,
| definitely wouldn't be where

| am today.



Our city faces the critical challenge

of fulfilling jobs with diverse talent
amid a shortage of skilled labor
and high youth unemployment.
Young people want to work but
do not always know where to
begin. It is our region's collective
responsibility to strengthen our
workforce and our communities by
investing in the growth of our most

important asset - our youth.
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FRIENDS,

In a city famous for asking “where did you go to high
school?” professional and personal connections weigh
heavily on career success. Social capital - the system

of connections you have with the people you know, the
people they know and so on - can make the difference to
moving your resume to the top of the stack, advancing
up the career ladder and building your own personal
brand. Unfortunately, for many young people in our region,
especially those in our target communities, there is not
only a lack of access to resources, jobs and training

but there is a social capital drought impacting our local
economy, communities and ultimately our future success
as a region.

STL Youth Jobs bridges this divide between youth who
are lacking social capital and businesses desperate to
fill jobs. Each summer, youth are gaining skills and
experiences to shrink this divide while gaining a
network and additional benefits that go beyond
the job.

This was more than

an opportunity to

get a check; this was

In every youth, we’re building these connections.
Through training, mentoring and employment, STL Youth
Jobs provides youth with access to a network of
businesses, services and opportunity that have the

a chance to learn

and network with
power to shape and influence today’s generation of

people that you may young people entering the job market. With an alumni
network of more than 3,000 young professionals, 300
never come into local business connections and hundreds of community
partners, this network has the potential to change the
contact with on a course of our future workforce, one summer
at a time.

normal basis.
This network is the pulse of our city. STL Youth Jobs’

continued growth will ensure that more and more of our
region’s underserved youth have access to jobs where
they can not only improve their skills but build their
networks, increasing their long-term career success.

Although this network of connections might not be
tangible, it’s just as real, valuable, and vital as any other
benefit or outcomes you see in this report. Thank you for
being part of it.

Dave Leipholtz, Chair
Hillary Frey, Executive Director



We extend our sincere gratitude for the individuals and organizations who have
chosen to share their financial support for the growth and success of STL Youth
Jobs and, most importantly, our youth. Thank you to our 2018 investors.

Kerry & Greg Allen
Ameren

American Direct Marketing
Anonymous

Apollo Medical

Bank of America Charitable
Foundation

BJC Health System
Sara & Adam Breed
Maurice Brown

Brown School at
Washington University in
St. Louis

Mr. and Mrs.
Roger E. Cammon

Dwight Canning
Carrollton Bank
Citi Foundation

Cities for Financial
Empowerment Fund

City of St. Louis

City of St. Louis,
Board of Alderman

City of St. Louis,
Community Development
Association

Civic Progress
Maxine Clark & Bob Fox

Clark-Fox Family
Foundation

Commerce Bank

Dana Brown Charitable
Trust, U.S. Bank, Trustee

Dot Foods, Inc.
Rachel D’Souza-Siebert
Emerson Charitable Trust

Enterprise Holdings
Foundation

First Bank
Hillary & Nick Frey
Jason Growe

Keir Haug

Annette Heberlie
Incarnate Word Foundation

Joseph H. & Florence A.
Roblee Foundation

JPMorgan Chase
Foundation

Ann & Daniel Kronberg
Sidney & David Leipholtz
Anthony Leonarduzzi
Linda Lockwood

Lutheran Foundation
of St. Louis

Mental Health Board
Mercy

Mysun Charitable
Foundation

Nestle Purina PetCare
Company

Peabody

Polsinelli

Jennifer & Mike Rogers
Leslie Scheuler

SSM Health

John Sweet

The Regional Business
Council

The Saigh Foundation
Wesley Tibbets

Jane & Pat Tracy

Trio Foundation of St. Louis

United Way of Greater
St. Louis, Inc.

Verizon

Wells Fargo Advisors
Randy & Gail Weller
William A. Kerr Foundation

William S. Anheuser
Charitable Fund -
YouthBridge Community
Foundation

William T. Kemper
Foundation
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We also gratefully
acknowledge

the support and
collaboration of
many friends and
partners, including:

1st Financial Federal
Credit Union

Beyond Housing

Claim Academy

Dream Builders 4 Equity
EarthDance

Gene Slay’s Girls & Boys
Club of St. Louis

Incarnate Word Foundation
LS Associates, LLC.

MERS Missouri Goodwill
Industries

Missouri Botanical Garden
Ready By 21
Revitalization 2000, Inc.

Rise Community
Development

St. Louis Agency on
Training & Employment
(SLATE)

St. Louis Community
Foundation

St. Louis Comptroller
Darlene Green

St. Louis Mayor Lyda
Krewson

St. Louis Treasurer
Tishaura O Jones

Unleashing Potential

Urban Strategies

ADVISORY BOARD

Dave Leipholtz, Chair
Jason Growe, Treasurer
Randy Weller, Secretary

Daniel Kronberg
Brad Mauzy
Kristin Thompson Poelker



